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THE PROBLEM

y GG 60 Transitions is a very challenging
— time.

Too often young people don't
get the help and support they

\ | need.
J

N We know getting transitions can
be complicated, but we believe
it doesn't have to be.
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OUR PASSION FOR
REAL CHANGE

o ) g >be—» We've spent 13 years working on solving the

transitions puzzle.

Our work is embedded in policy strategy and local
practice.

Combining our expertise with our partners we are
pleased to provide two new resources —

Principles into Practice and Compass.
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what we mean by

#ChangeMadeEasy Twitter@scotranfor
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Exploring Privilege

Let's do an exercise to
explore privilege
together.

Understanding others,
empathyis importantin
Transition

Can | get 6 volunteers to
let me know they are
happy to take partin an
exercise when we will
use case studies to
explore privilege?
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At your tables
discuss

* How does privilege show up in
the work you do with young
people?

* How do you think people's
circumstances impact on the
likelihood of a positive
destination?
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Table discussion and feedback to the room
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3 points to explore

1. Exploring the findings
of Hear our Voices
Respect our Choices
report.

2. Exploring the
Importance of planning,
what is helpful and
what can go wrong.

3. Exploring stereotypes
and how we make
assumptions about
people because of our
owh unconscious bias
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PRINCIPLES INTO PRACTICE
FRAMEWORK

A practical Framework to improve the experiences of young people with
additional support needs aged 14 - 26 and their parents and carers as
they make the transition to young adult life
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Still working out what matters

- -
Q“ Halfway /&.
Signed up: Next step:
06/2023 09/2023

Here you can...

Look at topics that are important for >
still working out what matters

Go to 'helpful information and decide
what matters to you' to unlock...

See topics that matter to
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COMPASS FOR
PARENTS AND
CARERS

Helps you with a
personalised to do list to
keep you on track, tell
your local authority how
things are going and
explore all relevant
transitions information.

What Now?

You have some questions to answer. They
will help identify things it may be useful to
know about to su Pport your young person in
their transition to young adult life,




COMPASS FOR
PROFESSIONALS

Access a range of topics
covering key information on
transitions support, stay on
top of best practices and
legislation and share your
thoughts and suggestions
to improve transitions.
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Principles into Practice framework

To have a system that works, like your granny’s old blanket.

It develops patches where it's been worn or stressed but we
darn it and make it stronger, where we tuck all the edges in so
that there is a feeling of safety but gives enough room to move,
wiggle, and grow, where at any point the blanket can be left

in the knowledge that it will be there for as long as it's needed.
Till one day it becomes a lovely memory but isn't needed
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Contact Us

Jump to section:

Indicator 2a

‘We have o co-ordinated approach to
transitions in our local autherity area

Indicator 2b
Qur leorning and development
ities inchude an understandin

of oll aspects of transitions

Indicator 2¢
We evoluate transitians in our orea

Linking with the other Principles
Evaluation Questions
Resources

Download - Principle 2
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See full timeline
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What Now?

You have some questions to answe
will help identify things it may be (
know about to support your young
their transition to young adult life
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Resources and further info

Compass - https://compasslaunch.scot

Framework - https://www.pn2p.scot

Our website - https://scottishtransitions.org.uk
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GO AHEAD AND GIVE ME A SCAN!
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https://compasslaunch.scot/
https://www.pn2p.scot/
https://scottishtransitions.org.uk/
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